
 

Post:     Lecturer in Classics   

Department:    Classics and Ancient History   

Contract Type:    Permanent 

Grade:    7 (£31,656 - £37,768) 

 

The Department of Classics and Ancient History at Durham University is seeking to 
appoint a suitably qualified candidate as a non-fixed term Lecturer (in North 
American terms, this is similar to a tenure-track Assistant Professor). The post is 
open to applicants with research specialisms in any area of classical studies.  The 
successful applicant will be expected to enhance Durham's global reputation as a 
leading centre for the study of the ancient world.  This new post comes as an 
addition to our existing staff numbers; it is part of a programme of significant 
investment in Classics by Durham University.   

We are one of the leading Classics departments in the UK.  In the REF2014 
research evaluation exercise, we were ranked joint second in the nation for the 
quality of our research: 86% per cent of our work was considered to be world leading 
or globally excellent.  In the categories of research environment and research 
impact, we were ranked in joint first place. We are a global department; over half of 
our staff comes from outside the UK, and we welcome applications from abroad.  We 
have a vibrant and world leading community of postgraduates and a thriving body of 
high-achieving undergraduates.  

We have a long tradition of excellence in Greek and Latin literature, ancient history 
and ancient philosophy. Two interdisciplinary research centres based in the 
department provide thematic focus: the Centre for the Study of the Ancient 
Mediterranean and the Near East, and the Durham Centre for Classical Reception.  
In addition to these established areas of strength, we are interested in developing 
collaborations with other Durham research centres: for example, the Centre for 
Visual Arts and Culture, the Centre for Medical Humanities, and the digital 
humanities initiative of the Institute of Advanced Research Computing. Candidates 
are expected to make a strong case for complementing existing areas and/or 
developing new areas of research excellence in the department.  

Prospective candidates are encouraged to address informal enquiries to Dr Peter 
Heslin, Head of Department (p.j.heslin@durham.ac.uk). 
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Responsibilities  

 Research 
  

o to produce publications of global significance in a field which will 
complement the Department's current strengths and/or develop 
emerging areas of strength;  

o to contribute to the intellectual synergy of the department, potentially 
via Durham’s interdisciplinary research centres; 

o to apply to external funding bodies for grants to support research; 
o to enhance the research environment at large, through collaborative 

work with other colleagues in the Department and the University as 
appropriate;  

o to disseminate the results of research to appropriate academic and 
non-academic audiences; 
 

 Teaching 
 

o to contribute to research-led teaching at all levels;  
o to contribute to the teaching of Latin and/or ancient Greek at all levels;  

  

 Administration 
 

o to act as examiner at all levels;  
o to undertake specific departmental administrative roles;  
o to attend departmental meetings and to participate in other committees; 

and working groups in the Department, Faculty and University as 
appropriate;  

o to undertake external commitments which raise the profile and 
enhance the reputation of the Department and University;  

o to engage in continuing professional development.  

 

Person Specification  

Essential  

 
1. A good first and/or Master's degree;  
2. PhD submitted in a relevant subject; 
3. The ability to deliver research-led teaching in the Department at all levels; 
4. The ability to teach ancient Greek and/or Latin at all levels; 
5. A track record of publications, commensurate with career stage, that are world 

class excellent in originality, significance and rigour; 
6. The potential to generate external research grant income; 
7. A record of excellent teaching at university level; 
8. Excellent communication skills in English; 
9. The ability to work in collaboration with colleagues within and outside the 

Department. 
10. The applicant’s research has the potential to shape the disciplinary agenda 

and/or create public benefit or impact in terms of individual or societal 
wellbeing or the economy outside the academic community. 



 

Desirable 

 
1. Experience of engagement with non-academic audiences or organisations; 
2. Experience of applying for external research grants. 

 

Additional Information  

Applications are particularly welcome from women and black and minority ethnic 
candidates, who are under-represented in academic posts in the University. 

 

It is essential that in your written application you give explicit evidence and clear 
examples of proven experience matching the above criteria, since these will be 
assessed from your application documents.  

As part of the application process please provide the names and contact details 
(preferably email) of at least 3 references you would be happy for us to take up 
prior to interview.  

Please include with your application a copy of an article-length example of your 
academic writing, published or unpublished. Please also include a description (up to 
500 words) of the research project(s) you aim to pursue in the next five years; this 
may be incorporated into your letter of application or included as an appendix. 

Applications are particularly welcome from women, and black and ethnic minority 
candidates, who are under-represented in academic posts in the University.  

  

 

 

 


